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“HRA $T GfAUM” @& JJeBT 309 d UR=qd gRI Yad AR &I YT Hxab AR 39 fawy
WR 9 faemmE e iR e &1 Afasaer o, Isuurd, SIRidd WReR & faftr= faumn
H 9E 9" @ bfaud APRAN & usl wR wdf R U ugl R fygdd «@faqdal &1 Gar &1 wdal $i
fafrafa o @ ford f=afaRaa el s=a & —

g 9" HHar dar e, 2004
| U
AT

1. dfera M IR uRwI-(1) I' FRmadh @ u e dar e, 2004 &8
St |

(2) € qx=a wgd & |

2. 941 fFREmEel &1 @y (1) s9 FrammEel oar f6 Frm 4 & @vs (@) d "en
gfRia wft srefirer srataal A faw 6 § fifdse g7 @ ¥+t val w @ gk

(2) ®13 a9y g AR—as-Na! g 2 AT 921, AT AT AR & HIfAd fauamr a1 fAfése
foar s R Sa@T fafreay afeaw ghm|

3. 39 Fradaell &1 IR gwra—sa FrEmaed SR fedl faurr 4 Sugqa fefl ue 9
gfaa fed fafifés fm a1 frl @& 9 313 sfa 819 &) qen 34—

() 39 fFravmEe # QA R Susqg sEwfa &) A 9o ) 81, afe faftre
39 fFawaell & a8 @ qd 9 T gl

(@) faRre st & e T Sugsg Pl &1 afe 9 g9 fFawEe @& yw 89 @
9 991 O |

4. IRETYR -9 & & 96T 9 =T dfda 9 |1, 39 fruHrae d—

(@) “Fgfda e @1 arcad 9 wfter) @ 2 foa falre faurr & foa=f o=ft siofy
AT & usl & Wy A9, 99 w® gz fwEd anp 8 B, Fgfea mfterd faffés fem
SH;

(@) vRa &1 ARG &1 arcgd ¢ aafad €@ @ o "@fag™ @ 9T ] @ el wRa &1
A& g AT AT W,

() “<fesm &1 ot Ra @ wdfase 9 2
(@) e " &1 arcgd WE g’ @ S9 AfteH 9 2 fae sava ug El;

(@) "R’ &1 argd ITFd WBR 49 B;

(@) “<rsguTe” ST drgd SRS @ oAUl 9 )
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(B) "Swa ™" &1 dcd S rTed, a9 ;

Vatys Myv/khulLFk dk;kZy;** dk rkRi;Z 1jdkj ds fu;a=.k esa IHkh dk;kZy;ksa Is gS] fdUrq
blds vUrxZr Ifpoky;] jkT; fo/kku e.My] yksd vk;qDr] yksd Isok vk;ksx] mPp U;k;ky;] mPp
U;k:ky; ds fu;a=.k vkSj vekh{k.k esa v/khuLLFk U;k;ky;ksa] egkf/koDrk] mUkjkapy ds dk;kZy;
vkSj egkf/koDrk ds fu;a=.k esa v{/k”Bku ugha gSa(

(1) “weh fear T HHaA 1 arcod su afea @ 2
(T®) < o o M T @ wfdd & sl fal ug R wml, el A =
wU A G th 99 &I YAdH dafT o ford foad 4 s34 o9 A7 w7rw )
Har FR=ar 9491 @ w9 9 g =iy, s o,

() fo|a aferssta A &H I1 SUST ufREHTUA fed W14 @ HIRUT dAr
| Iraqaa fHar war 8 a1 fear & waar 2, &R

(=) foae weg 9 fygfa oo g s S ™ w#iard s+ @
gHOT—ua ol fear T gl feeg s9e st dad deef AER WwR
frifea sis afea € 2;

(@) "wdf &1 ¥ &1 ArUd A HAvSY I B U FATE W URT A dTell IR AN
DY qafy | 2

HTT |1
Gt

5. ¥4l @ Ge d&—fedl faldre fawm/eriaa & wqg "9 @ IffrsH @ 9ew
& Y Sud A A & ugl @) war Sadt ghfl, e SRR gRT 9Wa—9Hg U 3rautRda
® O -

wreg Fgfda aifter f&f ug a1 fedl af @& ual &1 a1 X g Bls ¥ad & Al
I I8 ARG & aad @ o o3 aafdd ufiay &1 gwaR 9 8|

AT 9
ff

6. W<l &1 Id—aYE & @ fafr=1 AP @& usl wr w«df &1 wia Fre=faRaa gm—
(@) xR, HQAED, dlBICR, Alell, BRI, THIEBR, et wcdt g

yriaren, frehl, féSa, 3am, Ifrae So™ arar
IR UAD I AR dh-1dl UG

(@) auRTA—<HTER Wl auRr 4 9 Ui gy

() THadt / oiee—¥To1 / ATgddieIse 3ifuRer e TURIREIT, I<<IMEEH] AT
wrie § 9 ugi=Ifg gy

() BRIIT—eHER it BRie § @ usi=fa gw;

(S) HBIEHR—HIGR Wl 9IRS RI § | UsI=fa gRT;

CREIERIGH IRl Arelt 9 ¥ ugi=fa gwT -

=g afe ¢ fHd fafre ug v M gqi=ifa g1 w1 o eniféra &, uei=ifa & fod
B3 Ura Sugdd qwadl Sucre 7 & d 89 ue &I e wdff g1 wvr o weban 2
AT AR
SEN



7. IRECI-IqYfaa e, gqfaa st AR -l & il @ ford
AR, Hdl S FHA UJ<T WRHN AR b ATAR S|

feafi—sggfaa wnfa /sgqfaa saenfa & il @ fod oRfa ug R daa sgyfada
SIfar / aggfad seefa & il &1 € Fgfaa @) o wadl @ | e el Fgfda @& ura
R

8. AIAAT-—WE "8 & U WX Adl & ford Iz aawasd 2 & arwyeff—
(®) 9Ra &1 AR &8; AT

(@) fasht Tromedft g1 o Wk & W e @ st 9 ugell el 1962 @ qd
HRA 31T 8I; AT

(M) wRAg SgHaT &1, vuT Afed 8 R WRa § Wl e 9 st 9 aifewa,
uf, sid®r a1 f&A qd i) u—a=a1, SvsT A1 JAises Rufeas e awnfar (gdaddt
airfeT MR SioheR) § gaoq fear gl -

=g S A (@) ar (1) &1 sweft ¢wr wfam s Aty e g 4 IS WReR
T I3l &1 Y9093 o) fdar am &t -

Ry IE IR fF Aol (@) @& argeff 9 I8 sen @ SR & a' yfew Su weibias,
WA WATET, IARIAd 9 Ul ST FHOT—UF UTd IR o -

_Reg I W & afes HIg saeft Swaa Ao (1) &1 81 @ urEar &1 gEe-UE e ad 9
mm%%ﬁmﬁﬁﬁﬁﬁmmmaﬁﬁﬁwaﬁaﬁwaﬁaﬁm$aﬁﬁ ¥ af
e+ fear 9 wdfe 98 IRd @) ArRedr e ) o |

feaofi—Ud sraeff &1 forge Ae H UTEdT &1 UHIU—UF Eed &1, fb=g 1 d a8 I
fear r 8 SR T <9 9 € R fEu B, el wden ar wiareer A wffaa fear on
Hohdl 2 3 I8 39 Id W IAfaw wu | Fgaa fear o "aear 2 & smavas gHo-um SEa
ST U1 &) foram o a1 S9a ug 9 o & e 9 |

9. IY—HHE “¥” @ ug R Hiehh wcdf & ford arwieff 3 oy w<df & adf 3 yorw qarg 1
18 9 A 8 W AR SR 35 A% A e TE BN AR -

R Iqfaa onfaAl, ggfad Sl iR U s ARl @ Wl WROR gRT
TR-9a R AIftgfaa @1 o, awffr @1 Refa ¥, Swaar sy @ saq ad aifre s,
fora=t fafafése &) S |

10. 9fer® IEAT—(1) TuRRA, GRIAES AT ATSFAIRCIS WS & Ug W Al & ferd
waeft o9 A HH yrgdl wer Sl 841 91y o d9 9 $9 aar fafy 9 < fora @ik ue
Jhdr 2 |

(2) @Iz aafd arcll @& ug W= FRIfdd @ ford i €1 8 o9 d& & 99 9rell @& & &1
Jiféra g N wfaa W T Bl

() I3 =afdd Twad fiecae @ wu # FYfed @ fod a3 a9 &b o9 a9 & s9
foreearsll & &1l &1 3dférd = 3R GYfaa sgHa | 8|

(a) @13 afea AZTARCEd ATRS & ®I A AT fedl 3 ug W e ford awa) a9
siufera <1 8, Fgfea @ fod ura 781 8 o9 a9 & S9 suféa daadie) 9 @ik falme af @
ey ¥ wfad gy 9 8|

(6) Wz " & UAD ANl & Ug R Wl @ ford Ig avas 2 & wefl wsfea aarmn
ST 81, U=, I8 wd Afdr swafEl aen uddia &3 & usl R arp | 8l
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(6) 3= 9ral ® gH B4 W, 09 Irgeff &t afdre & Wehl w<df @ ama § s fear
SR S arefre @1 # 31 9d @Y }[Aaw qafy 9 @) dar 3 8

1. aqd el i sfoga s APMT @ fod ge—ayd dfvar, fasar Afver, g3 4
7d Afel & f¥al, STad WRER d Il 31 941 ¥ Bd gU Y & 9F W) SIS Afal
IR Raarfedl & v § Aftrpan oy A, 2Adre srEar a1 AR wdl &1 fdl ufsharcad e
¥4 Be, afe 13 g, 9df & @ 39 AR 90 WeRrR @ 9= 99 91 ARy @ IgurR Bl

12. IRFA—Qar d fedl ug wx Weh w<dt & ford srwweft & alRz ar 8=m afee f as
JfrsH A dargieE & fod ¥ geR 4§ Sugad & 9o | Fgfea mifer &1 g dda s 6
98 39 G § IUAT GHTEE HR AT |

fewofi<rog W¥eR A1 g9 WeR A1 Al iy gt gR1 a1 Wy a¥er ar fed
MY WGR & w@ificd A A1 FraFemels fedl o ar e g ug=ga aafdd dar 4 fedl ue
R fFgfea @ fod ua 9 &8 | Afaear sgwar @ fd s o fod <hfig afaa o w86
HEN

13. darfes wiRefa—afire™ & fIfad @ fod vur gow speff ura 7 shm e e @
aftre uferar Sfifaa &1 sk ¢ wfzer sreff a3 71 1 foram ¢ gow 9 faare fear s faat
Ugd ¥ P13 Ul SNfAa &1, wRg aver el @fdd &1 39 a9 @ yade 9 8e ? wad! 2, afe
IGPHT FEE 8 o 1 e @ fod fawiy sRor faem  ©

14. IRIR® @re@—fEdl @ el &1 sfrem 4 ol Ffgaa e SR 9 a=RS
IR wiR® gfic 4 SH®T WRed 3<vT 8l AR 98 U4 uf erdiRe <l 9 o @l
U Hdedl B SEAYdD Ul B H e TS DI GG & | ﬁﬂﬂm%ﬁaﬁﬁg
Jfad wu A gHifed fHd o1 @& gd SUY I8 e &1 SR {6 98 wUsrived wd 10 @
N 99 TR IR BIEATTRIA 2ve—g@H, @vs I, 4N dF & I o9 A il R el @
IR EERIAT JHIVT—95 U&d B |
AT 9i9

Todf @) ufspar
15. g Gfafd &1 Tea—dieh vdf v agw afafa g @ 9N, ey fFfre=fafRaa sia—
(1) Fryfea arfrerd |

(2) afs frygfea wiftrer sigqfaa wifa a1 sgyfaa swwfa &1 9 81 i
g fya afrer grr am—fafdse sgyfaa snfa a1 sgyfaa s9enfa &1 @13 e e afe
fgfea miter syfaa wnfa a1 sgyfaa wmenfa &1 81, @ Fgfa oo g/ v Sar
It Tm—fafése fear s, s sIgyfaa sfa @ sgyfaa Saonfa ar s fiss a7 &1 4
&l |

(3) afx Fryfaa e s=a e @ &1 9 & a1 Yl iR grr o= e @ &1
e e am-—ffés fear o afe fgfda e s= fiss @ &1 =1 @1 fFygfea
WS /T U@ T e am-—fafdse fear smm ot o fass ot @ srgyfua wnfa ar
Iqfad ST &1 7 8l

TReg afe Sue fAumT a1 Swred § U9 Suydd AR Suds 9 ' A vEr e,
Fgfda ol @ oqRig R, e afRge grT am—fafése fear arRem sk afe Suygaa
ARHIRAT & IuaTed 9 81 & SR g8 VAT B3 H IWHA 2 dl QAT ARHN AvsSardd gRI
am—ffése fear SR |

16. wdf ufa af & SRMN—s9 fFraaEd & aehq adft & fod ows ufgad a1 59 &+
IraTas 8, fear SR |



17. 999 &1 ufpar—(1) FRIfea ot af & SR@ 98 o arell Rfdaal @1 @@ ik
Iqfaa Senftl AR g AT @ JRfi @ fod aRfdra @ oM areh Rfsaar a1 wear
#f s@eRa s, Rfdaa @ Yo Qariee sfaa & Ao 9@ fygfda ofed 9
feqal 4 1, gl daeq srafay @ g T foRed sAT 8, sagda-—ua WY G
PR GHdl 2| 39 waeA @ ford Fgfea mferd aifew 91 R o Aifew fuerm @ sfaRea
fodt T e garER—u=a § 99 g SR 38 WRd mded—ud 9aq 9fifa @
T @ ST |

(2) w9 Tga wfifa g1 W= waIfdn QiR IRfea ¥l (e fod wRaY e
3 el9 Rfdaar sm=féra &= sféra &) <9 @ 9 urd 81 o a9 a8 Iwafal &1 arEesr
I AR A= usl @ ford srafSra &1 =gs &

(3) =ua wfafa @u9 &= A el fFd ™ HHaiRAY @ Ag@ @2W) <9 @ fov
frafafaa dfa 9@ e < —

(T®) v ad @1 qd Va1 & ford 5 3
(?1) 9A® AN tH YR a9 &) ¥ar & ferd 5 3 :

R Bedl f5d W 5 Hdar) a1 39 Sufm & 9 A S ardd siftrean e 15
35 4 ftre L B |

(@) 79 fed oM 9 IRl &) ger e Rfsaa @1 e fod 9w fear 2,
g&1 9 iftre o=y 25 ufiera 4 e a8l eifi | a9 g 4 99 waroR 4 A W el B
IR & SR |

18. ARG gAI—oid =99+ fHd R 9H= 3R R Tl yaR & =il & I/ urw
Bl o a9 Fgfea uifer 82 e 9= Al 9 $Hdg ST UM AW 9RN RIS 3t
Al 9 iR SEa yTdd RfEM IRl &1 /M R R Sl UBR AN || 39 ISR AR 3l
i 99 A 999 & fRTe 4 e ad @) @fy & fag A=y s

19. gi=ifad @1 ufspar—(1) G usl & "= A ysI=fa &1 AFcvs, AU i IATIR
Pd gY, SAssdl B |

(2) si=fa e & Afsrs™ o, A =Sl § @ faurfia aww oxe @1 oAl faurha
99 afifa &1 e forad A9 wewr 81, fauneas & srewngar fHar S|

Hkkx N%

frafea, aRdien, wmfievor ik SAssar

20. Frgfea—(1) #ifas Riaar 89 w, Fgfaa miter), genRefa Faw 20 a1 21 @ sEfi=a
IR @ T Y @ g A gt s oww F e, s 99 e G g § e '@

(@) Frgfea wffrer M= iR sl Rfdgal 4 W Saa g 4 &k Suf=w (1) 9
fa 9 frgfea s

21. aRdler—(1) afrem@ 4, fedfl ug w, wrf Rfd 4 Fgfea 5 o1 w® s aafea
®l Uo q¥ @ @afy @ ford aRflar ux v@r sm:

IR AR & B ug wR AN A1 IR wU 4 31 R FR=OR 991 &1 39 ug D
forg aRde—arafer @1 GroFT & 4 1 o @ ford @1 o1 wadl @

Ry I IR fd Fgfed miffrerdl ¢ osron 4 & sififafRaa f&d SR, srerT—arer
wTel 3 aRAer—raf @ 91 Ahdar & form var feAie fafafde féar SR, o9 o safd gerft s
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Ry I8 IR & uRAlar—s@afr e af 4 aifre 7 qerfl SR |

142V5 ;tn ifjoh{kk&vot/k ;k c<+k;h x;h ifjoh{kk&vof/k ds nkSjku fdlh Hkh le; ;k mlds
vUr esa fu;qfDr ¢ckf/kdkjh dks ;g crhr gks fd ifjoh{kk/khu O;fDr us vius voljksa dk 1;kZIr mi;ksx
ugha fd;k gS ;k 1Urks”’k ¢nku djus esa vU;Fkk foQy jgk gS rks ml in ij] ftl ij mldk /kkj.kkf/kdkj
gks] ¢cR;koZrr fd;k tk 1drk gS vkSj ;fn mldk fdlh in 1j /kkj.kkf/kdkj u gks rks mldh Isok;sa lekIr
dh tk 1drh gSa ftlls buesa Is fdlh n’kk esa og fdlh ¢frdj dk gdnkj ugha gksxkA

22. wrfileo—fed uRdarfm afea o1, daRuafa, aRder——e@f™ @ el A
aRdlET—E@f & o 4 SHdl Fgfad A wmll w) R s, Aafe suer sl SR smERv
gdivede g o, fFgfda e S8 wmrfl 5 9 @ 9iva weust iR SEs) awfrser
AT &R & W |

23. SASdl—(1) vagueEld J1 Susfead @ e f&ft gt & ug w aafeqal @ SAssar
Hdifas Fgfed & sy @ e 4 sk afe 31 a1 aifte aafd e o g 53 9 o s«
%9 4 o S99 W Fygfea @ smeer 9 @ A Bl @uiRa @ wrEh:

R afe Fgfeda @ smeer 9 fedl aafd @) HAlifas wu 9 Fgfda o1 @15 fAlre gdadl
ﬁﬂmﬁﬁﬁwﬁﬁmmﬁaﬁwﬁﬂﬁaﬁﬁmﬁgﬁﬁ$aﬁwmﬁﬂmwmﬁmaﬁ
I ARl W BT A ARy W fHd w1 @ faie | s |

(@) &l & aaa & uRvM & SR wR Wig FRIfda & R aafe &) R SUssar 98
Bt S =g wfifa g1 sreeRa @ =i B -

=g e wft far g srweff st SAssar @t waar @ afe fEA Rea ug @
gxfad fad oM R 98 IfFgaa vl & 991 SRYR 980 a4 A fawa | gfeagfa @
g A frgfea mitrer &1 fafveaa sifvaa g

(3) war=ifa g1 fgaa fd T afraal @ e Asar 9 e o S w9 A @ @1
e Sual ugi=fa &) it

[T ATd
a4 sdIfe

24. daE—(1) dfrs= § A= AR @ U<l W, 3R wifdas a1 wmHAY—= vy 9 8 ar
IRl AER wR, FYda Afeadl &1 aga 9999 AT B, ST WRGR §RT §9d—89d W
JraurlRa fear o |

(2) 39 fmEeh @ U & W U9 daaaHE R A -
g &I AT ddHI (%0)

(@) au_THY, WIEESD, ABIQR, AlTcll, BT, B DIR, 2550—55—2660—60—3200
grfiarer, fred, fESd, 3amH, sifrd@ Se™ aran
IR UAS I AR db-al ug

(@) FuRRI—SHIER

() <Hadt / foiee—uT91 / ATgadierse 3ifuRer

(&) BRIT—SHIeR 2610—60—3150—65—3540

(®) IBIEHR—SHTGR

(@) verm ATell




25. IRAET—e@ § Ia9-(1) wrsMTa ©ed A fHdl ufoma Suse & s gy N,
aRAIETef Afad o1, afe 98 ugd 9 W RSN a1 H T 8, I 4 SHBl 4UH da-qdis
afi & SR 99 S te 9 @) wivme dar R &) ol 8l 3R gy dawgfg ot & SR
99 S8 Wl & fear w8

UReg AfT A<IMUS AT Y& 9 B) b & SR URAESAT—I@ET 9818 oI} dl §9 YSR
9e13 Y 37afd &) vrEr ddqgfg @ ford a1 @1 SR 99 9@ & Pyl miter s=en e
Tl

@) VA <afdd &1, ol Ugd ¥ WBR @ A9 PI$ Ue GROT HR &l &), uRder—aafy 3§
Iq9 GEITd BreM<d vod g1 fafrafia s -

Ry AfE GO UG 9 B b1 d bR IRAAT—I(ERT gl I 91 39 ISR el
TR Efy #1 v ddgis @ ford T8 @ SR w9 9@ 6 Fgfea aiter smen fadw

(3) 8 wfdd &1, W Ugsd 9 Wl RGN dar § 8, uRdEr—eEfr § daq s @
PRIGAT & " § GIRd ORI WddHl IR GG aF] gaTa el g fafafa g

HHT 3Tc
A 3Ud-¢

26. g gHfF—ug AT WAl & W A arf Al @ sefia enfaa ReilRel uw, a9r
faRaa & a1 #9ifa®, faar &8 fear ST fesdt sr=eff &) ek | s srwafdar @ ford wwe
T IV wU A GHAT YT BRA BT BIg AT S99 Fgfad & ford s3@E dR Q|

27. 3= fawa &1 faffa-—o9 favay @ @ 4, o fafafdse wu @ s9 fFasmae ar
faely aQel & sadfa A A B, A= fawmn /eriaal 4 usl R Fgea afda a1 @
PRIGAM & Y H 4IRd RGN 49d] R gE=aar arf et /AR s eneen gwr
frraf=a &8 |

28. a1 @1 Tral # Rif¥rerdr—siel wsa @¥@R &1 I8 e 8 o {6 sfdser ¥ fagaa
afdqal a1 Gar 7 wal @ ol s g fed@ frewm @ ogads 9 '

%’i
Saa
;ﬁ
g;-ﬁ/
%
r;»%
%]
roe
§
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In pursuance of the provisions of Clause (3) of Article 348 of the Constitution,
the Uttaranchal Governor is pleased to order the publication of the following English
translation of notification no. 880/ XXX(2)/2004-55(39)/2004, dated June 14, 2004 :

No. 880/XXX(2)/2004-55(39)/2004
Dated Dehradun, June 14, 2004




NOTIFICATION

Miscellaneous

In exercise of the powers conferred by the proviso to Article 309 of the
Constitution of India and in supersession of all existing rules and orders on the subject,
the Governor is pleased to make the follwing rules regulating recruitment to certain
categories of Group ‘D’ Posts, and the conditions of Service of the persons appointed to
such posts in the various departments of the Government of Uttaranchal :--

GROUP ‘D’ EMPLOYEES SERVICE RULES, 2004
PART I

General

1. Short title and commencement--(1) These rules may be called, the Group
‘D’ Employees Service Rules, 2004.

(2) They shall come into force atonce.

2. Application of these rules--(1) These rules shall apply to all Group ‘D’ posts
referred to in Rule 6 in all the subordinate offices as defined in clause (h) of Rule 4.

(2) Whether a particular post is or not a non-technical post shall be referred to
the Government in the Personal Department and its decision shall be final.

3. Overriding effect of these rules--In the event of any inconsistence in
between these rules and a specific rule or rules pertaining to any of the aforesaid posts
in any department--

(One) the provisions, contained in these rules shall prevail to extent to the
inconsistency in case the specific rules were made prior to the commencement of these
rules; and

(Two) the provisions, contained in the specific rules shall prevail in case they are
made after the commencement of these rules.

4. Definitions--In these rules, unless the context otherwise require--
(a)“Appointing Authority” means the authority specified in a particular department
to the appointing authority in regard to any category or categories of posts to which

these rules apply;

(b) “Citizen of India” means a person who is or is deemed to be a citizen of India under Part-Il
of the Constitution;

(c) “Constitution” means the Constitution of India;



(d) “Establishment” means the Group ‘D’ establishment on which the posts are
borne;

(e) “Government” means the Government of Uttaranchal;
(f) “Governor” means the Governor of Uttaranchal;
(g) “High Court” means the High Court of Judicature at Nainital;

(h) “Subordinate Offices” means to all the offices of State except State
Legislature, Lok Ayukt, Public Service Commission, High Court, Subordinate Courts
under the control and the superintendence of the High Court, Advocate-General and
the establishments under the control of the Advocate-General;

(i) “Retrenched employee” means a person--

(One)  who was employed on a post under the rule-making power of the
Governor in permanent, temporary or officiating capacity for a total
minimum period of one year, out of which at least 3 month Service
must have been continuous Service;

(Two) whose services were or may be dispensed with due to reduction to in
or winding up to the establishment; and

(Three) in respect of whom a certificate of being a retrenched employee has
been issue by the appointing authority;

(j) “Year of recruitment” means the period of twelve months commencing from
the first day of July of a calendar year.

PART 1II
Cadre

5. Strength of service--The strength of Group ‘D’ Establishment in a particular
Department/Office and of each category of posts therein shall be such as may be
determined by the Government from time to time :

Provided that the appointing authority may leave unfilled or the Governor may
hold in abeyance any post or class of post without thereby entiting any person to
compensation :

Provided further that the Government in the Administrative Department may, in
consultation with the Personal Department and the Finance Department, create such
permanent or temporary posts in any establishment from time to time as may be found
necessary.



PART 11
Recruitment

6. Sources of recruitment--The sources of recruitment to the various categories
of Group ‘D’ posts shall be as follows :--

(a) Peon, Messenger, Chaukidar, Mali, Farrash, Sweeper, By direct recruitment;
Waterman, Bhisti, Tindal, Thelaman, Recordlifter and
every other non-technical post

(b) Peon-damadar By promotion from amongst permanent
peons;
(c) Daftri/Book-binder/Cyclostyle Operator By promotion from amongst qualified

Peons, Messengers and Farrashs;

(d) Farrash-Jamadar By promotion from amongst permanent
Farrashs;

(e) Sweeper-Jamadar By promotion from amongst permanent
Sweepers;

(f) Head Mali By promotion from amongst

permanent Malis :

Provided that where no eligible/suitable candidate is available for promotion to a
particular post which is required to be filled by promotion, the post may be filled by
direct recruitment.

PART IV
Qualifications
7. Reservation--Reservation for the candidates belonging to Scheduled Castes,
Scheduled Tribes, and other categories shall be in accordance with the orders of the

Government in force at the time of recruitment.

NoTE--The Scheduled Castes/Scheduled Tribes only can be appointed on the
post reserve for SC/ST. The general candidate are not eligible for that post.

8. Nationality--A candidate for recruitment to Group ‘D’ post must be--
(a) a Citizen of India; or

(b) a Tibetan refugee who come over to India before January 1, 1962 with the
intention of permanently settling in India; or

(c) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka
and East African countries of Kenya, Uganda and the United Republic of Tanzania
(Formerly Known as Tanganayika and Zanzibar) with the intention of permanently
settling in India :
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Provided that a candidate belonging to category (b) or (c) above must be a
person in whose favour a certificate of eligibility has been issued by the State
Government :

Provided further that a candidate belonging to category (b) will also be required
to obtain a certificate of eligibility granted by the Deputy Inspector-General of Police,
Intelligence Branch, Uttaranchal:

Provided also that if a candidate belongs to category (c) above no certificate of
eligibility will be issued for a period of more than one year and such candidate can be
retained in service after a period of one year only if he has acquired Indian Citizenship.

NOTE--A candidate in whose case a certificate of eligibility is necessary but the
same has neither been issued nor refused may be admitted to interview and may also
be provisionally appointed subject to the necessary certificate being obtained by him or
issued in his favour.

9. Age--A candidate for direct recruitment to a Group ‘D’ post must have attained
the age of 18 years and must not have attained the age of 35 years on the first day of
July of the year of recruitment :

Provided that the upper age limit in the case of candidates belonging to the
Scheduled Castes, Scheduled Tribes and such other categories as may be notified by
the Government from time to time shall be greater by such number of years as may be
specified.

10. Academic qualifications --(1) A candidate for recruitment to the post of
Peon, Messenger or Cyclostyle Operator must have passed at least Class V
examination, who is able to read and write in Devnagri Script.

(2) No person shall be eligible for appointment to the post of Mali unless he is
found to possess requisite knowledge pertaining to the work of Mali and has good
experience of that work.

(3) No person shall be eligible for appointment as Daftri, Book-binder unless he
is found to possess requisite knowledge of book-binding work and has good experience
of that work.

(4) No person shall be eligible for appointment as Cyclostyle Operator or any
other post requiring technical knowledge, unless he is found to possess the requisite
technical knowledge and has good experience pertaining to the particular job.

(5) A candidate for recruitment to each category of Group ‘D’ post must know
cycling. Provided that this condition shall not be applicable to female candidates and
the posts of Hill Region.

(6) A candidate who has served in the Territorial Army for a minimum period of
two years shall, other things being equal, be given preference in the matter of direct
recruitment to the establishment.

11. Relaxation for ex-servicemen and certain other categories--Relaxation, if
any, from any maximum age limit, educational qualifications or/and any procedural
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requirements of recruitment in favour of the Ex-Servicemen, disabled military
personnel, dependants of military personnel dying in action, dependants of Uttaranchal
Government servants dying in harness and sportsmen shall be in accordance with the
general rules or orders of the Government in this behalf in force at the time of
recruitment.

12. Character--The character of a candidate for direct recruitment must be such
as to render him suitable in all respects for employment in the establishment. It shall be
the duty of the appointing authority to satisfy himself on this point.

NoTE--Persons dismissed by the State Government or the Union Government or
by a Local authority or a Corporation or a Body owned or controlled by the Union
Government or a State Government shall be deemed ineligible for appointment to a
post in the Establishments. Persons convicted of an offence involving moral turpitude
shall also be ineligible.

13. Marital Status--A male candidate who has more than one wife living or a
female candidate who has married a man already having a wife living, shall not be
eligible for appointment to the Establishment. Provided that the Governor, if satisfied
that there exist special ground for doing so exempt any person from the operation of
this rule.

14. Physical Fitness--No candidate shall be appointed to the Establishment
unless he is in good mental and bodily health and free from any physical defect likely to
interfere with the efficient performance of his duties. Before a candidate is finally
approved of fitness in accordance with the rules framed under Fundamental Rule-10
and contained in Chapter Il of the Financial Hand-Book, Volume Il, Part llI.

PART V
Procedure for Recruitment

15. Constitution of Selection Committee--Direct recruitment shall be made by
a Selection Committee comprising--

(1) Appointing Authority.

(2) An officer belonging to Scheduled Castes/Scheduled Tribes, nominated by
the appointing authority if the appointing authority does not belong to Scheduled
Castes/Scheduled Tribes. If the appointing authority belongs to Scheduled
Castes/Scheduled Tribes, an officer other than belonging to Scheduled
Castes/Scheduled Tribes or Other Backward Classes shall be nominated by the
appointing authority.

(3) An office belonging to the Other Backward Classes, shall be nominated by
the appointing authority, if the appointing authority does not belong to the Other
Backward Classes. If the appointing authority belongs to the Other Backward Classes,
an officer other than Other Backward Classes or Scheduled Castes or Scheduled
Tribes shall be nominated by the appointing authority : Rule as hereby substituted :

Provided that if such suitable officer is not available in his department or
organization such officer shall, on the request of the appointing authority, be nominated
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by the District Magistrate and on his failure to do so, by reason of non-availability of
suitable officer, such officer shall be nominated by the Divisional Commissioner.

16. Recruitment to be made every year--Selection for recruitment under these
rules shall be made every year or as and when necessary.

17. Procedure for Selection--(1) The appointing authority shall determine the
number of vacancies to be filled during the course of the year as also the number of the
vacancies to be reserved for the candidates belonging to the Scheduled Castes,
Scheduled Tribes and other categories. The vacancies shall be notified to the
Employment Exchange. The appointing authority may also invite application directly
from the persons who have their names registered in the Employment Exchange. For
this purpose, the appointing authority shall issue an advertisement in a local daily
newspaper besides pasting the notice for the same on the notice-board. All such
applications shall be placed before the Selection Committee.

(2) When the names of the General Candidates and Reserve Candidates (for
whom vacancies are required to be reserved under the orders of the Government) have
been received by the Selection Committee, it shall interview and select the candidate
for the various posts.

(3) In making selection the Selection Committee shall give weightage to the
retrenched employees awarding marks in the following manner :--

(One) For the first complete year 5 marks
(Two) For the next and every completed year of service 5 marks :

Provided that the maximum marks awarded to a retrenched employee
under this sub-rule shall not exceed 15 marks.

(4) The number of the candidates to be selected will be larger (but not larger by
more than 25 per cent) than the number of vacancies for which the selection has been
made. The names in the select list shall be arranged according to the marks awarded at
the interview.

18. Common List--When the names of selected candidates, both general and
reserve have been received, the appointing authority shall arrange them in common list,
the first name to be from the list of the general candidate followed by the name of the
reserve candidate and so on. The select list so prepared shall hold good for a period of
one year from the date of selection.

19. Procedure of promotion--(1) Criterion of promotion in respect of all the
posts shall be seniority subject to the rejection of the unfit.

(2) Promotions shall be made within the same establishment from amongst
eligible candidates through selection by the Departmental Selection Committee. The
constitution of the Departmental Selection Committee which shall consist of three
members shall be in accordance with the orders of Head of the Department.
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PART VI
Appointment, Probation, Confirmation and Seniority

20. Appointment--(1) On the occurrence of substantive vacancies the
appointing authority shall make appointments from the list of candidates prepared
under Rule 21 or Rule 22, as the case may be, in the order in which their names appear
in the list.

(2) The appointing authority shall also make appointment in officiating and
temporary vacancies from the said list and in the manner referred to in sub-rule (1).

21. Probation--(1) A person on appointment to a post in the establishment in the
permanent vacancy shall be placed on probation for a period of one year :

Provided that continuous service rendered in a officiating or temporary capacity
in a post borne on the Establishment may be taken into account in computing the
period of probation for the post :

Provided further that the appointing authority may, for reasons to be recorded,
extend the period of probation in individual cases specifying the date upto extension is
granted :

Provided also that the period of probation shall not be extended beyond one
year.

(2) If it appears to the appointing authority at any time during or at the end of the
period of probation or extended period of probation that a probationer has not made
sufficient use of his opportunities or has otherwise failed to give satisfaction, he may be
reverted to a post, on which he holds a lien or if he does not hold a lien on any post, his
service may be dispensed with without entitling him to any compensation in either case.

22. Confirmation--A probationer shall be confirmed in his appointment at the
end of the period of probation or extended period of probation, as the case may be, if
his work and conduct have been found to be satisfactory, the appointing authority
considers him fit for confirmation and his integrity is certified.

23. Seniority--(1) Except as hereinafter provided the seniority of persons in any
category of post shall be determined from the date of the order of substantive
appointment and if two more persons are appointed together, by the order in which their
names are arranged in the appointment order :

Provided that if the appointment order specified a particular back date with effect
from which a person is substantively appointed, that date, will be deemed to be the date
of order of substantive appointment and, in other case, it will mean the date of issue of
the order.

(2) The seniority inter se of persons appointed directly on the result of any one
selection, shall be the same as determined by the Selection Committee :
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Provided that a candidate recruited directly may lose his seniority if he fails to
join without valid reasons when vacancy is offered to him. The decision of the
appointing authority as to the validity of reasons shall be final.

(3) The seniority inter se of person appointed by promotion shall be the same as
it was in the cadre from which they were promoted.

PART VII
Pay etc.

24. Scale of pay--(1) The scale of pay admissible to persons appointed to the
various categories of posts in the Establishment whether in a substantive or officiating
capacity or as a temporary measure shall be such as may be determined by the
Government from time to time.

(2) The scales of pay at the time of commecement of these rules are as follows :-

Name of Post Pay Scale

(a) Peon, Messenger, Chaukidar, Mali, Farrash, Sweeper, Rs. 2550--55--
2660--60--3200

Waterman, Bhishti, Tindal, Thelaman, Recordlifter and

every other non-technical post
(b) Peon--Jamadar o]
(c) Daftri, Book-binder, Cyclostyle Operator
(d) Farrash--damadar Rs. 2610--60--3150--65--3540
(e)
(

Sweeper--dJamadar
f) Head Mali _ |

25. Pay during probation--(1) Notwithstanding any provision in the
Fundamental Rules to the contrary, a persons on probation, if he is not already in
permanent Government Service, shall be allowed his increment in the Time Scale when
he has completed one year of satisfactory Service, and the second increment after he
is confirmed :

Provided that if the period of probation is extended on account of failure to give
satisfaction such extension shall not count for increment unelss the appointing authority
directs otherwise.

(2) The pay during probation of a person who was already holding a post under
the Government, shall be regulated by the relevant Fundamental Rules :

Provided that, if the period of probation is extended on account of failure to give
satisfaction such extension shall not count for increment unless the appointing authority
directs otherwise.

(3) The pay during probation of a person already in permanent Government

Service shall be regulated by the relevant rules, applicable to Government servants
generally serving in connection with the affairs of the State.
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PART VI
Other Provisions

26. Canvassing--No recommendations, either written or oral, other than those
required under these rules applicable to the post or Service will be taken into
consideration. Any attempt, on the part of a candidate to enlist support directly or
indirectly for his candidature will disqualify him for appointment.

27. Regulation of other matter--In regard to the matters no specifically covered
by these rules or by special orders, persons appointed to the Establishment shall be
governed by the rules, regulations and orders applicable generally to Government
servants serving in connection with the affairs of the State.

28. Relaxation from conditions of service--Where the State Government is
satisfied that the operation of any rule regulating the conditions of Service of persons
appointed to the Establishment causes undue hardship in any particular case, it may,
notwithstanding anything contained in the rules applicable to the case, by order,
dispense with or relax the requirements of that rule to such extent and subject to such
conditions as it may consider necessary for dealing with the case in a just and equitable
manner.

By Order,

NRIPSINGH NAPALCHYAL,
Principal Secretary.
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